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MODULE 1 ks
1 | Unit-1 : Introduction to HRM L+D LCD 1 ' 1 27-06-2022 |oy 7 ¢ (-99
2 | Human Resource Management L+D LCD 1 2 28-06-2022 [9p_. /99
3 | Personnel Management ¥ L+D LCD 1 3 29-06-2022 |aq-0¢ -09
4 | Importance of Human Resource Management. . L+D LCD 1 4 30-06-2022 b, - _qr.-99
5 | Models of Human Resource Management L+D LCD 1 5 1-07-2022 |a, o909
i i 4-07-2022 |
6 Ev.olutlon of Human Resource Management, HRM in L+D LCD 1 6 |- 01——9&
India,
i 5-07-2022
7 The Factors Influencing Human Resource L+D LCD 1 7 5-07-98
Management , ,
i 6-07-2022 ik
8 Human Resource M.anagement and Line Managers, L+D LCD 1 8 (-0F Q9
The HR Competencies
o |Human Resource Management and Firm Performance P~ LCD (754 9 7-07-2022 7-07-29]
MODULE 2
10 Importanc.e of HR Planning, .Manpower Planning to L+D LCD 1 10 8-07-2022 Q- 0?}-99
HR Planning, Factors Affecting
11 | Recruitment Policies L+D LCD 1 1 072022 N =g =9
12 | Factors Influencing Recruitment, Recruitment L+D LCD 1 12 - 12072022 | g . 07-89




Process,
Sources, Evaluation of Recruitment Process :

13 z ’ 13-07- 1 ol
Recruitment Strategy ; L+D LCD 13 e |3-0% QP
Selection, Future Trends in Recruitment: Selecti

14 > nt; Selection -07-

Process; gD+ |Ch 14 1072022 1y U-1-29

15 | Selection Tc?sts; Fact.ors Inﬂuefnci.ng Selections, L+D LCD 15 15-07-2022 [/ A-1-99

16 Challenges in Selection, Application Tracking System '
using MS-Excel ' 0 LR & 21-07-2022 (D) ~’+'®Q
Learning, Training, and Development: Traini .

17 lng, ’ pment: Training, 22-07-2022 Y
Learning and Development, Learning Theories o et e 2-"1 -8

18 | The Future of Training, Learning, and Development: L+D LCD 18 25-07-2022 o .71 ~9)9

5 Crystal Gazing into the Future, World of Learning. 26072022 |\

Process of training and Techniques of Training =R LED 19 D6 "q'"g)Q
MODULE 3
- | Objectives of Performance Management, Performance 27-07-2022 gy7 -39

20 | Management and Performance Appraisal, Common L+D LCD 20 [
Problems

21 | Employee Benefits. L+D LCD 21 28-07-2022 g -9 9

22 | International Labor Organisation, Industrial Relations, L+D LCD 22 29-07-2022 v\ ~8~9 9

23 The Ol:fJectlves.of Industrial Relations, Approaches of fiy [eD = 1-08-2022

Industrial Relations Systems Q.- -9
The Actors in Industrial Relations, Indian Context, 2-08-2022
24 | Industrial Relations and Human Resource L+D LCD 24 99
Management. 3 ¢
it it i 3-08-2022

25 The Df:ﬁmtlon, Traditional Employment Relations, L+D LCD 95 5 ~9-9 9
Actors in the Fray

26 Role-.takmg, The New Frameworks for.Employment L+D LCD %6 4-08-2022 % ~2-9 a9
Relations, The Future of Employee Relations.

MODULE- 4
27 | Introduction to SME’s L+D LCD 27 10-08-2022 | | 9~ §-99
28 | Definition of SMEs, , L+D LCD 28 11-08-2022 |\, - Q-~ QQ




= e
29 | Human Resource Management and L+D LCD
30 l . - 1 - -
» Implications for Human Resource, Management Function, L+D LCD 1 29 12-08-2022 || <. G~ 90y
31 | SMEs and Large Firms, Indian 9 19-08-2022 13 - g-Hgy)
= . ' L+D |LCD 1 31 : - =
Performance in SMEs, 22-08-2022 || |- g 99
The Differ i : L+D LCD 1 32 23-08-2022
33 ence in Adoption of Human Resource | =82
Management: L+D LCD 1 33 24-08-2022 -%-22
34 | Factors Influencing the Adopti .
. : e Adoption of Hflman of L+D LCD 1 34 25-08-2022 |19~ ¢ - £¥)
35 Xperience, Impact of Weak Adoption of Human Resource '
Management in SMEs D WD K - S |9-2~-9%
36 | Resource Management Pract-ices in SMEs, Future L+D LCD 1 36 29-08-2022 E;")«')— 29
37 | Human Resource. Management in SMEs. L+D LCD - 1 37 30-08-2022 |5 -2-99
38 Human Resource Management in the Service Sector
Introduction, The Emergence of the L+D LET : 38 ETE R0~ 8~
39 | Services Sector : L+D LCD 1 39 2-09-2022 2\ ~2~99
40 Differences Between Services Sector and the i
Manufacturing Sector Ll Bl y 40 i | -4 -9
MODULE §
41 Introducftlon, Human Resource Management and L+D LCD 1 41 6-09-2022
Innovations, Factors., ) ~°\ "@Q
Current Trends in Human Resource Management 7-09-2022
42 | Innovations, Innovative Human Resource L+D LCD 1 42 99
S 3-9-
Management Practices in India
MODULE-6
Future of Human Resource Management: The next 8-09-2022 3-9-99
43 | generation HR professionalism, Critical HR Issues of L+D LCD 0 43
Today and Tomorrow, 09-2022
44 | Changing Mental Models: L+D  |LCD 0 4 195 s 6~9-29
45 HR’s Most Important Task, HR roles critical for L+D LCD 0 45 4 q -89
business survival, 16-09-2022
46 HR profession in today’s changeful workplace, HR L+D LCD 0 46 \* ~q )
_ ;nd j‘;chnology D CD 0 46 19092022 || q - ¢ 99|
a Re"}s_“m i+D | LCD 0 |46 20-09-2022 p)y —Q —
evision
0 |46 21-09-2022 |9 )— -9
49 | Revision LA LCD 20-4 ks




S0 | Tutorial L+D |LCD
0 46 -09-
751 [ Futora \ DHAR], ~p o]
LeD LD 0 |46 23-09-2022 |,
| 52 | Tutorial L+D |LCD 0o |46 1092 29-4"X
092022 |92.-9-9¢
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Total No. of Lecture Hours = 46
Total No. of Tutorial Hours = 03
Total No. of Revision Hours = 03
Mode of Assignment and instructions*® Date
Assignment 1 Meet any HR manager and ask 10 questions related to HR
Functions. Then analysis the type of leadership style 15-07-2022
adopted.
Assignment 2 Meet Recruitment Manager and ask- 10 questions one asks | 12-08-2022
during Interview.
Assignment 3 Visit any Service Organisation and observe HR functions; 9-09-2022
List them.

Course In charge

Headof the Department

e Rara O] __

Principal



